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Abstrack

Digital transformation in the public sector requires leadership that is adaptive to
technological developments, as well as high work motivation in order to increase employee
productivity. This study uses a quantitative approach with multiple linear regression
methods to examine the relationship between the independent variables, namely digital
leadership and motivation, on the dependent variable, namely ASN work productivity. The
results showed that digital leadership has a significant influence on work productivity with
a value of B=0.265, Beta=0.492, and a significance level of 0.000. This indicates that the
better digital leadership is implemented, the higher employee productivity. In addition, work
motivation is also proven to have a significant effect on productivity with a value of
B=0.341, Beta=0.340, and a significance level of 0.000. The ANOVA test shows that the
overall regression model is significant (F=71.719, Sig. =0.000), which means that digital
leadership and motivation together contribute to increasing work productivity. The R Square
test result of 0.594 indicates that 59.4% of the variation in work productivity can be
explained by digital leadership and motivation, while the remaining 40.6% is influenced by
other factors outside this study. The findings imply that the Subang local government needs
to improve digital leadership competencies through training for structural officials and
strengthen the work motivation system through incentives, career development, and a
conducive work environment. In addition, optimizing technology in public administration
can be a strategic step in improving the effectiveness and efficiency of employee work. This
research recommends further studies by including other factors, such as organizational
culture and work-life balance, to obtain a more comprehensive picture of the factors that
influence ASN work productivity.
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Introduction
The emergence of digital technology has fundamentally transformed governance,

emphasizing the importance of digital leadership in enhancing the effectiveness, efficiency, and
transparency of the public sector. Digital leadership is crucial for fostering innovation and
increasing employee engagement, which are essential for creating a responsive work
environment that adapts to changing citizen needs (Meijer & Zouridis, 2004). This

transformation is closely linked to e-government initiatives, which leverage digital technology
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to provide accessible public services and facilitate citizen engagement, ultimately leading to
higher satisfaction and participation in the democratic process (Crawford & Walters, 2013).
Furthermore, citizen-centered governance, which focuses on designing services that meet
citizen expectations, is enhanced through digital tools that promote personalized interactions
(Scupola & Zanfei, 2016). To support these advancements, public sector employees must
develop digital skills, enabling them to effectively utilize technology in their roles and improve
service delivery (Virkar et al., 2019). Thus, digital leadership is a crucial element in navigating

the complexities of modern governance.

The Subang Regional Government, West Java, must embrace digital leadership to
improve the quality of public services. Digital leadership is crucial for fostering a culture of
innovation and collaboration, which can lead to more agile and responsive governance
(Susilowati et al., 2025). By integrating digital technology into all aspects of public
administration, Subang can improve efficiency, transparency, and citizen engagement
(Ramdhani, 2024). This transformation is further supported by digital innovation, which
enables the development of new or improved public services and processes, ultimately
improving internal operations and decision-making (Maulana et al., 2024). Furthermore,
implementing effective e-government services can streamline service delivery, reduce
bureaucratic hurdles, and increase citizen satisfaction (Madjid et al., 2024). A well-defined
government digital strategy will provide a roadmap for these initiatives, ensure alignment with
organizational goals, and facilitate progress measurement (Priyowidodo et al., 2024). Thus, the
combination of digital leadership and strategic planning is crucial for Subang's successful

adaptation to digital advancements.

Within the government environment, effective digital leadership plays a crucial role in
enhancing employee motivation, which directly impacts performance. Leaders who leverage

technology-based empowerment can provide employees with the autonomy and resources
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necessary to take ownership of their work, thereby increasing their motivation and productivity
(Saputrabey et al., 2025). Furthermore, increased access to information allows employees to
engage more fully with their tasks, fostering a sense of accountability and commitment to
organizational goals (Chen, 2024). Furthermore, implementing flexible work systems, such as
telecommuting and flexible working hours, can significantly improve employee satisfaction
and engagement, leading to higher levels of productivity (Husain et al., 2024). By adopting
these strategies, government leaders can create an environment that not only motivates
employees but also encourages them to contribute effectively to organizational goals, ultimately
achieving greater success (Siswanto & Dinda Nadia, 2024). Employee productivity in
government is also a crucial aspect of achieving good governance. Effective digital leadership
can increase productivity through operational efficiency, the use of technology to enhance
collaboration, and the implementation of performance-based work systems. However, the
extent to which digital leadership influences employee motivation and productivity in the
Subang Regional Government remains a question that needs to be answered through more in-
depth research.

Digital leadership plays a crucial role in enhancing employee motivation and productivity
in the Subang Regional Government, which is crucial for improving the quality of public
services. By effectively leveraging digital technology, leaders can foster a motivating
environment for employees, thus directly impacting their productivity and job satisfaction
(Susarianto, 2024). This study highlights that motivated employees are more likely to deliver
high-quality public services, which is crucial for citizen satisfaction and trust in government
(Irfan & Djabbari, 2024). Furthermore, the integration of digital leadership strategies can drive
organizational change and innovation, addressing challenges faced by public sector
organizations and ensuring they remain responsive to public needs (Nwaham, 2023).
Ultimately, these findings aim to guide policymakers in developing effective digital leadership

approaches that enhance employee performance and contribute to the overall efficiency of



https://issn.brin.go.id/terbit/detail/20240128320131053

Journal of Student Collaboration earch E-ISSN: 3032-6753
https://myjournal.or.id/index.php/JSCR Vol. 3, No. 1, January — April (2026), pp.1-15

government services (Lekatompessy et al., 2023). Thus, this study underscores the

transformative potential of digital leadership in the public sector (Susarianto, 2024).

Literature Review

Digital leadership encompasses the ability to leverage digital technologies to effectively
manage an organization while also inspiring and motivating teams in a digital environment.
This dual focus is crucial because leaders must not only implement digital transformation
strategies but also foster a culture of innovation and collaboration among their teams (Badada
et al., 2025). A high level of digital literacy is essential for leaders to navigate the complexities
of the digital landscape, enabling them to make informed decisions and engage effectively with
stakeholders (Oren & Atik, 2025). Furthermore, skills in virtual team management and digital
communication are crucial, as they facilitate collaboration and ensure that teams remain
motivated despite geographic barriers (Nugroho et al., 2024). Ultimately, successful digital
leadership requires a comprehensive understanding of change management to guide
organizations through the challenges posed by digital transformation (Albannai et al., 2024).
This multifaceted approach positions leaders to drive organizational success in an increasingly
digital world.

Work motivation is a complex interaction of intrinsic and extrinsic factors that
significantly impact employee behavior and organizational outcomes. According to Herzberg's
two-factor theory, intrinsic motivators such as achievement and responsibility are crucial for
fostering job satisfaction, while extrinsic factors such as working conditions and rewards also
play a significant role in enhancing motivation (Rozi et al., 2024). In the context of digital
leadership, leveraging technology can further strengthen motivation by promoting
transparency, facilitating faster feedback, and providing flexibility in work arrangements
(Dewiana et al., 2024). This approach not only increases employee engagement but also creates
a positive work environment that encourages individuals to invest in their roles, ultimately

driving organizational success (Ain, 2024). By understanding and integrating intrinsic and
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extrinsic motivators, digital leaders can effectively cultivate a motivated workforce aligned
with organizational goals (Dabrai, 2025).

Work productivity is fundamentally influenced by the effective use of digital technology,
which improves task management and streamlines workflows. Digital work tools, such as
project management software and virtual meeting platforms, facilitate collaboration and
communication, thereby increasing productivity (Tasya et al., 2024). Furthermore, data-driven
decision-making empowers leaders to leverage analytics for informed choices, optimize
resources, and identify areas for improvement (Khawaja & Karimi, 2024). Furthermore,
effective task management strategies enable employees to prioritize and organize their work,
minimizing distractions and increasing focus (Khawaja & Karimi, 2024). Reducing
bureaucracy is also crucial, as excessive regulations can hinder innovation and productivity;
thus, streamlining processes can empower employees to make decisions more efficiently
(Candana et al., 2024). Finally, automation technologies play a crucial role by minimizing
manual work and errors, allowing employees to concentrate on strategic activities (Dhawan,
2024). Together, these elements create a robust framework for improving work productivity in

modern organizations.

The Relationship Between Digital Leadership and Work Motivation and Productivity
Several previous studies have shown that digital leadership has a positive correlation
with work motivation and productivity (Tarabasz et al., 2018). Leaders who implement digital
leadership can increase employee engagement through more open and transparent
communication and the use of technology that supports work flexibility (Gandolfi & Stone,
2018). In the public sector context, digital leadership also contributes to increased service
efficiency and employee satisfaction (Mergel et al., 2019).
Building on this literature review, this study will further examine how the implementation

of digital leadership in the Subang Regional Government affects employee motivation and
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productivity, as well as the policy implications that can be implemented to improve leadership

effectiveness in the public sector.

Methods

This study uses a quantitative approach with a survey method to measure the influence of
Digital Leadership on Motivation and Work Productivity in the Subang Regional Government,
West Java. The population in this study is the Civil Servants of the Subang Regional
Government, West Java. The sample will be taken using a random sampling method, namely a
method in using samples that are carried out randomly. The number of samples in this study is
100 respondents. The variables in this study involve the Independent Variable: Digital

Leadership (X2), Motivation (X2) and the Dependent Variable: Work Productivity (Y).

Results and Discussion

Validity and Reliability Test

Table Validity Test

Correlations

Sig. (2-tailed)  Information

Digital Leadership 0,000 Valid
Motivation 0,000 Valid
Work Productivity 0,000 Valid

**_Correlation is significant at the 0.01 level (2-tailed).

Interpretation
The results of data processing show that all items in this study have a significance value of
0.000 (<0.005), thus all items in this study are declared valid and worthy of being continued in

the study.
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Table Reliability Test

Reliability Statistics
Cronbach's Alpha N of Items
.828 3

Interpretation
The results of statistical data processing show that all items in this study have a
Cronbach's Alpha value of 0.828 (> 0.700), thus all items in this study are declared reliable and

therefore worthy of being continued to the next stage.

Table Multiple Linear Regression Test

Coefficients?

Unstandardized Standardized

Coefficients Coefficients
Model B Std. Error  Beta t Sig.
1 (Constant) 2.823 2.521 1.120 .265
Digital Leadership  .265 .049 492 5.400 .000
Motivation 341 .091 340 3.728 .000

a. Dependent Variable: Work Productivity

Interpretation
1. Digital Leadership Variable

T-statistic value = 5.400, Sig. (p-value) = 0.000. Since this value is significantly greater
than the critical value of £1.96 (for a 5% significance level), it can be concluded that Digital
Leadership has a significant influence on Work Productivity.
2. Motivation Variable

T-statistic value = 3.728, Sig. (p-value) = 0.000. This value is greater than 1.96, indicating

that Motivation has a significant influence on Work Productivity.
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Table F Test
ANOVA?
Sum of
Model Squares df Mean Square F Sig.
1 Regression  1760.120 2 880.060 71.719  .00Q°
Residual 1202.553 98 12.271
Total 2962.673 100

a. Dependent Variable: Work Productivity
b. Predictors: (Constant), Motivation, Digital Leadership

Interpretation

Nilai F-Statistic = 71,719, Sig. (p-value) = 0,000, Karena nilai p<0,05, ini berarti model
regresi secara keseluruhan signifikan pada tingkat kepercayaan 98%. Dengan demikian maka
Digital Leadership dan Motivation secara bersama-sama memiliki pengaruh yang signifikan
terhadap Work Productivity.

Tabel R Square

Model Summary

Adjusted R [Std. Error of
Model R R Square |Square the Estimate
1 7712 .594 586 3.503

a. Predictors: (Constant), Motivation, Digital Leadership

Interpretation
The R Square value = 0.594, this means that the Digital Leadership and Motivation
variables contribute 59.4% to Work Productivity. The remaining 40.6% is influenced by other

factors not included in this study.

Conclusion

This study aims to analyze the influence of Digital Leadership and Motivation on Work
Productivity in the Subang Regional Government (Pemda), West Java. In the era of digital
transformation, leadership that adapts to technology is a key factor in increasing the efficiency
and effectiveness of civil servants (ASN). Furthermore, work motivation is also considered a

crucial factor in driving employee performance in providing optimal public services.
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Based on the results of the regression analysis, this study found that Digital Leadership
has a significant influence on ASN Work Productivity. With a coefficient value of B = 0.265
and a significance level of 0.000, it can be concluded that the higher the quality of Digital
Leadership implemented in the workplace, the higher employee productivity will be. A Beta
value of 0.492 indicates that Digital Leadership has a strong influence on improving ASN
performance in the Subang Regional Government.

Furthermore, work motivation also proved to have a significant influence on productivity,
with a B value of 0.341 and a significance level of 0.000. The Beta value of 0.340 indicates that
work motivation has a positive impact on productivity, although the effect is slightly smaller
than that of Digital Leadership. Thus, employees with high motivation tend to be more
productive in carrying out their duties and responsibilities.

The ANOVA test showed that this regression model was significant with an F value of
71.719 and a Sig. of 0.000, indicating that Digital Leadership and Motivation jointly influence
ASN Work Productivity. Furthermore, the R-squared test result of 0.594 indicates that 59.4%
of the variation in Work Productivity can be explained by Digital Leadership and Motivation,
while the remaining 40.6% is influenced by other factors not included in this study.

The results of this study provide several implications for the Subang Regional
Government in its efforts to improve ASN Work Productivity. First, it is necessary to improve
Digital Leadership competency through training for structural officials to enable them to adopt
technology in government governance. Second, it is crucial for the regional government to
strengthen its work motivation system, both through awards, a conducive work environment,
and career development opportunities for ASN. Furthermore, optimizing digital transformation
in public administration can also be a strategic step to improve the efficiency and effectiveness
of public services. As a follow-up, this study recommends that further research consider other
factors that can influence work productivity, such as organizational culture, workload, and

work-life balance. Thus, this study confirms that digital leadership and motivation are two key
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factors that play a role in increasing the work productivity of civil servants in the Subang
regional government, while also providing insights for local governments in developing more

effective and innovative HR policies.

References
Bass, B. M. (1990). Handbook of Leadership: Theory, Research, and Managerial Applications.

Free Press.
Burns, J. M. (1978). Leadership. Harper & Row.
Goleman, D., Boyatzis, R., & McKee, A. (2013). Primal Leadership: Unleashing the Power of
Emotional Intelligence. Harvard Business Review Press.
Northouse, P. G. (2021). Leadership: Theory and Practice (9th ed.). Sage Publications.
Robbins, S. P., & Judge, T. A. (2020). Organizational Behavior (18th ed.). Pearson.
Yukl, G. (2013). Leadership in Organizations (8th ed.). Pearson.

Avolio, B. J.,, Kahali, S., & Dodge, G. E. (2001). E-leadership: Implications for theory, research,

and practice. The Leadership Quarterly, 12(4), 615-653. https://doi.org/10.1016/S1048-

9843(01)00063-6

Bennis, W. (2007). The challenges of leadership in the digital age. Harvard Business Review,
85(7-8), 98-104.

Brynjolfsson, E., & McAfee, A. (2014). The second machine age: Work, progress, and
prosperity in a time of brilliant technologies. Journal of Economic Perspectives, 28(3),
3-30.

Gibson, J. L., Ivancevich, J. M., Donnelly, J. H., & Konopaske, R. (2012). Organizations:
Behavior, structure, processes (14th ed.). Journal of Business Research, 60(4), 567-579.

Hersey, P., & Blanchard, K. H. (1982). The management of organizational behavior. Journal
of Management Studies, 19(3), 276-295.

Judge, T. A., & Piccolo, R. F. (2004). Transformational and transactional leadership: A meta-
analytic test of their relative validity. Journal of Applied Psychology, 89(5), 755-768.

https://doi.org/10.1037/0021-9010.89.5.755

10


https://issn.brin.go.id/terbit/detail/20240128320131053
https://doi.org/10.1016/S1048-9843(01)00063-6
https://doi.org/10.1016/S1048-9843(01)00063-6
https://doi.org/10.1037/0021-9010.89.5.755

Journal of Student Collaboration earch E-ISSN: 3032-6753
https://myjournal.or.id/index.php/JSCR Vol. 3, No. 1, January — April (2026), pp.1-15

Kotter, J. P. (1996). Leading change: Why transformation efforts fail. Harvard Business
Review, 74(2), 59-67.

McGregor, D. (1960). The Human Side of Enterprise. McGraw-Hill.

Podsakoff, P. M., MacKenzie, S. B., Moorman, R. H., & Fetter, R. (1990). Transformational
leader behaviors and their effects on followers’ trust in leader, satisfaction, and
organizational citizenship behaviors. Leadership Quarterly, 1(2), 107-142.

Ryan, R. M., & Deci, E. L. (2000). Self-determination theory and the facilitation of intrinsic
motivation, social development, and well-being. American Psychologist, 55(1), 68-78.

Vroom, V. H. (1964). Work and Motivation. Wiley.

Badan Kepegawaian Negara (BKN). (2022). Laporan Kinerja ASN: Meningkatkan

Produktivitas di Era Digital. https://www.bkn.go.id
Kementerian Pendayagunaan Aparatur Negara dan Reformasi Birokrasi (KemenPAN-RB).

(2021). Transformasi Digital dalam Administrasi Publik. https://www.menpan.go.id

OECD. (2020). The Digital Transformation of Public Services: Enabling Digital Government

for Citizens. https://www.oecd.org/digital/digital-government/

United Nations. (2022). E-Government Survey 2022: The Future of Digital Government.

https://www.un.org/en/digital-government

World  Economic  Forum. (2020). The Future of Jobs Report 2020.

https://www.weforum.org/reports/the-future-of-jobs-report-2020

Harvard Business Review. (2019). How Digital Leadership is Transforming Workplaces.

https://hbr.org/digital-leadership

McKinsey & Company. (2021). How the Future of Work is Changing Public Sector

Productivity. https://www.mckinsey.com/public-sector

Gartner. (2023). Trends in Digital Leadership and Public Sector Transformation.

https://www.gartner.com/en/insights/public-sector

11


https://issn.brin.go.id/terbit/detail/20240128320131053
https://www.bkn.go.id/
https://www.menpan.go.id/
https://www.oecd.org/digital/digital-government/
https://www.un.org/en/digital-government
https://www.weforum.org/reports/the-future-of-jobs-report-2020
https://hbr.org/digital-leadership
https://www.mckinsey.com/public-sector
https://www.gartner.com/en/insights/public-sector

Journal of Student Collaboration earch E-ISSN: 3032-6753
https://myjournal.or.id/index.php/JSCR Vol. 3, No. 1, January — April (2026), pp.1-15

Susilowati, Y. T., Nurcahyanti, A., & Sugiyarti, G. (2025). Digital Transformation Maturity
and Digital Change Management Effects on Work-Life Integration through Digital
Work Adaptation of Semarang City Government ASN. Saudi Journal of Business and
Management Studies, 10(01), 10-21. https://doi.org/10.36348/sjbms.2025.v10i01.002

Ramdhani, T. I. (2024). Perancangan Arsitektur Kebutuhan Teknologi Pengembangan Aplikasi
Dalam Mendukung Pembangunan Aplikasi Khusus di Lingkungan Pemerintahan
Provinsi Jawa Barat. CR Journal (Creative Research for West Java Development),
10(1), 16-25. https://doi.org/10.34147/crj.v10i1.328

Maulana, R. Y., Durnik, M., & De¢man, M. (2024). Collaborative Approach on Digital
Government Transformation: In-Depth Analysis from Expert Interview. 17, 94-1109.
https://doi.org/10.2478/nispa-2024-0005

Madjid, U., Kawuryan, M. W., Averus, A., & Triyanto, T. (2024). Communication in Digital-
Based Public Services in Regional Government of West Java Province. Transformasi:

Jurnal Manajemen Pemerintahan, 48—61. https://doi.org/10.33701/jtp.v16i1.3778

Priyowidodo, G., Indrayani, I. I., & Yogatama, A. (2024). Smart Government-Based
Governance through Digital Transformation of Public Services: Experience of Surabaya
City Government, Indonesia. Perspektif: Jurnal IImu-llmu Sosial, 13(4), 1176-1186.

https://doi.org/10.31289/perspektif.v13i4.12001

Saputrabey, M. A., Sepriyanti, Y., Riyanto, R., Moeins, A., & Zen, Y. (2025). Enhancing digital
motivation work and its effect on digital target-based employee performance at regional
revenue agency of DKI Jakarta province. Edelweiss Applied Science and Technology,
9(1), 968-980. https://doi.org/10.55214/25768484.v911.4296

Chen, W. (2024). Analysis of Influencing Factors of Work Motivation of Government
Employees Based on MaxDiff Model: Evidence from Jiangmen City. Proceedings of
Business and Economic Studies, 7(4), 226-230.

https://doi.org/10.26689/pbes.v7i4.8081

12


https://issn.brin.go.id/terbit/detail/20240128320131053
https://doi.org/10.33701/jtp.v16i1.3778
https://doi.org/10.31289/perspektif.v13i4.12001

Journal of Student Collaboration earch E-ISSN: 3032-6753
https://myjournal.or.id/index.php/JSCR Vol. 3, No. 1, January — April (2026), pp.1-15

Husain, A., Sellang, K., & Adnan, A. A. (2024). Implementation of Work Motivation on the
Quality of Public Services at The Bangkala Village Office, Maiwa District, Enrekang
Regency. International Journal of Applied and Advanced Multidisciplinary Research,
2(8), 603-612. https://doi.org/10.59890/ijaamr.v2i8.2457

Siswanto, A., & Dinda Nadia, F. N. (2024). Investigating the Relationship among
Organizational Culture, Job Motivation, Organizational Citizenship Behaviour, and
Job  Performance: Indonesian  Public  Sector  Context. 4, 220-227.
https://doi.org/10.31098/bmss.v4i1.883

Shafariah, H., Asril, A., & Agoestyowati, R. (2024). Leadership Transformation in the Digital
Age: Implications for Employee Performance and Engagement in Modern
Organizations. International Journal of Management Science and Information
Technology, 4(2), 482—491. https://doi.org/10.35870/ijmsit.v4i2.3372

Fauzian, N. R., Prasojo, E., Muslim, M. A., & Wangsaatmaja, S. (2024). Aiming for Tomorrow:
Breakthrough Strategies in Public Sector Talent Management. Jurnal Borneo
Administrator: Media Pengembangan Paradigma Dan Gaya Baru Manajemen
Pemerintahan Daerah, 20(3), 201-216. https://doi.org/10.24258/jba.v20i3.1419

Nugroho, H., Riyadi, S., Mudjijah, S., Maulana, P., & Safitra, R. (2024). The Influence of
Digital Leadership on Employee Performance with Digital Culture as A Moderating
Variable. Maneggio, 1(6), 45-55. https://doi.org/10.62872/jt6pfc66

Yunita, F. E., & Isnaini, S. (2024). Analisis Peran Digital Leadership dan Budaya Organisasi
dalam Meningkatkan Kinerja Karyawan: Tinjauan Literatur Sistematis. Religion,
Education, and Social Laa Roiba  Journal (RESLAJ), 6(11).
https://doi.org/10.47467/reslaj.v6i11.5295

DALIMUNTHE, I. S., Fitrisia, A., & Fatimah, S. (2024). Transformasi digital dan filsafat
kepemimpinan dalam birokrasi: tantangan dan peluang. CENDEKIA, 4(4), 597-611.

https://doi.org/10.51878/cendekia.v4i4.4006

13


https://issn.brin.go.id/terbit/detail/20240128320131053

Journal of Student Collaboration earch E-ISSN: 3032-6753
https://myjournal.or.id/index.php/JSCR Vol. 3, No. 1, January — April (2026), pp.1-15

Badada, B., Delina, G., Krishnaraj, R., & Thiruthuvanathan, M. M. (2025). Charting the Course
of Leadership Through the Digital Era. Advances in Logistics, Operations, and
Management Science Book Series, 119-156. https://doi.org/10.4018/979-8-3693-7175-
6.ch006

Oren, M. E., & Atik, S. (2025). Digital leadership in educational organizations: A scale
adaptation study. International Journal of Assessment Tools in Education, 12(1), 131-
146. https://doi.org/10.21449/ijate.1468887

Nugroho, H., Riyadi, S., Mudjijah, S., Maulana, P., & Safitra, R. (2024). The Influence of
Digital Leadership on Employee Performance with Digital Culture as A Moderating
Variable. Maneggio, 1(6), 45-55. https://doi.org/10.62872/jt6pfc66

Albannai, N. A. A, Razig, M. M., Malik, M., & Abrar, A. (2024). Digital leadership and its
impact on agility, innovation and resilience: a qualitative study of the UAE media
industry. Benchmarking. https://doi.org/10.1108/bij-06-2024-0492

Rozi, F., Widiyanti, M., Yusuf, M., & Hadjri, M. I. (2024). The influence of work motivation
on employee performance. International Research Journal of Management, IT and
Social Sciences, 11(6), 264—-271. https://doi.org/10.21744/irjmis.v11n6.2480

Dewiana, D., Baskara, I., & Hafidz, G. P. (2024). The Impact Of Motivational Factors And
Task-Related Behavior On Employee Performance. Jurnal Ilmiah Manajemen
Kesatuan. https://doi.org/10.37641/jimkes.v12i5.2806

Ain, S. N. U. (2024). Impact of employee motivation on job satisfaction. 1(4), 1-12.
https://doi.org/10.69889/ijlapt.v1i4.53

Dabrai, R. (2025). Impact of Employee Engagement on the Performance of Employee and
Organization. Social Science Research Network. https://doi.org/10.2139/ssrn.5012056

Tasya, C. Y., Akbar, M. A., & Lina, R. (2024). Work Discipline on Employee Performance
Through Work Productivity. Advances in Human Resource Management Research,

2(3), 166-178. https://doi.org/10.60079/ahrmr.v2i3.326

14


https://issn.brin.go.id/terbit/detail/20240128320131053

Journal of Student Collaboration earch E-ISSN: 3032-6753
https://myjournal.or.id/index.php/JSCR Vol. 3, No. 1, January — April (2026), pp.1-15

Khawaja, S., & Karimi, H. (2024). Exploring Factors Influencing Work Productivity: A
Qualitative Case Study of Employee Motivation and Leadership Practices. 141-155.
https://doi.org/10.9734/bpi/bmerp/v4/1146

Khawaja, S., & Karimi, H. (2024). Exploring factors influencing work productivity: A
qualitative case study of employee motivation and leadership practices. Edelweiss
Applied Science and Technology, 8(4), 727-736.
https://doi.org/10.55214/25768484.v8i4.1451

Candana, D. M., Ali, H., & Zefriyenni, Z. (2024). Employee Performance Model Through
Work Productivity: Work Professionalism and Training in PT Semen Padang. Qubahan
Academic Journal, 4(2), 590-601. https://doi.org/10.48161/qaj.v4n2a664

Dhawan, A. P. (2024). Productivity improvement tools used in the Industry-An Overview.
Indian Scientific Journal Of Research In Engineering And Management, 08(05), 1-5.
https://doi.org/10.55041/ijsrem35225

Susarianto, B. (2024). Analisis Peran Digital Leadership Dalam Transformasi Digital Di Sektor
Publik. Jutisi, 13(2), 1530. https://doi.org/10.35889/jutisi.v13i2.2227

Irfan, B., & Djabbari, M. H. (2024). Digital Leadership: Its Influence on Driving Digital Policy
Adoption in the Public Sector. 1(2), 111-118. https://doi.org/10.69616/perkasa.v1i2.37

Nwaham, O. C. (2023). Effective digital leadership: a panacea for employees motivation.
Zamfara International Journal of Humanities, 2(1), 39-50.
https://doi.org/10.36349/zamijoh.2023.v02i01.004

Lekatompessy, R. L., Tambajong, H., Kontu, F., Laode, I. C., Haris, U., & Jeujanan, W. (2023).
Digital Leadership In Managing Public Organization Indonesia. Technium Social

Sciences Journal. https://doi.org/10.47577/tssj.v49i11.9829.

15


https://issn.brin.go.id/terbit/detail/20240128320131053

